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NIUTON 
“FOOD M W IC E
<EM<paym>Es’
ASSOCIATION
JuCy 1, 2004 -June 30, 2007

PREAMBLE
THIS AGREEMENT made ihis 22nd day of June, 2004 hy and between Josephine 
Kehoe, Rd.D., Interim Superintendent of Schools of Hilton Central School District Board 
of Education (hereinafter referred to as the “District"), and the Hilton Central School 
Food Service Employees Association (hereinafter referred to as the “Association”).
ARTICLE 1
RECOGNITION
1.1 The Board recognizes die Association as exclusive bargaining agent for the 
following school lunch positions:
Head Cook Manager Cook Manager
Assistant Cook Food Service Worker
Line Manager Driver
Hilton Central School District Food Service Association Contract
July 1.2004 -  June V) .2007
ARTICLE 2
GENERAL TERMS AND CONDITIONS
2.1 District Policy - The District School Lunch Program will manage its business and 
services and direct the staff so as to provide the best possible service to students 
and staff on a self-supporting basis.
2.2 Job Position Authorization - The District will determine the number of positions 
by employees, title, function, work year, hours of work, grade and wage for each 
school in the Program by June 30 of each year for the next school year. The 
District retains the prerogative of changing, to include increasing or decreasing the 
number of authorized positions at any lime as deemed necessary. Adequate notice 
will be given by the Director to the employee(s) directly affected by such 
change(s). Civil Service Guidelines as they relate to employee seniority will 
apply. The District considers an employee’s hire dale to be the effective date of 
regularly scheduled hours exclusive of substitute time.
2.3 Job Postings - Each authorized job position vacancy that becomes available 
during the school year will be posted on the employee bulletin board in each 
cafeteria for a minimum of ten (10) working days. Job postings will include - job 
title, where and when to apply, and any other pertinent information about the 
position. Civil Service Guidelines as relates to employee qualifications will 
apply. Vacancies that become available during the summer will be sent by the 
School Lunch Program Office to those employees who request such information. 
Employees wishing notification of vacancies must provide the School Lunch 
Program Office with their name and address by the closing day of school each 
year.
2.4 Transfer Among Units - All employees are subject to transfer from one school to 
another as conditions demand. Under normal circumstances, every effort will be 
made to provide continuity of work for an employee in his or her assigned school. 
Transfers between schools may be temporary or permanent. A permanent transfer 
is defined as one lasting at least one school semester. In the event of such a
transfer, the employee shall be entitled to a meeting with the Director of Food 
Service, if so desired, for an explanation of the reasons for the transfer.
2.5 Job Commitment - School Lunch employees are hired to fill specific needs of the 
Program. It is expected that each employee will accept and demonstrate a 
commitment to his or her job. Every effort should be made by an employee to 
meet this job commitment.
2.6 Medical Examinations - All newly hired School Lunch program employees must 
have and pass a physical examination, to include a tuberculin test, prior to 
working in the cafeteria. In addition to the annual physical, which all employees 
must have and pass, a tuberculin lest is required. The District may require 
additional physicals as necessary. All physicals will be conducted by the Hilton 
Central School physician at no expense to the employee.
2.7 Physical Requirements - All positions in the School Lunch Program require 
standing for long periods of time, frequent walking on hard floors, exposure U) 
hot, cold and freezing temperatures, and lifting of boxes, containers and/or 
packages that may weigh as much as fifty (50) pounds.
2.8 Meals/Breaks - Meals are provided, after student needs are met, at no charge, for 
all employees during regularly scheduled work hours and special catering 
functions. A one-half hour non-paid lunch is allowed. A paid 10-minulc break is 
allowed for each employee working four (4) hours or more. Break times will be 
determined by Cook Managers. Employees are not authorized to take any food 
from the cafeteria.
2.9 Work Hours - Under normal conditions, each employee, other than substitute 
food service helpers, can expect a constant work schedule on a daily basis. 
Occasionally, employees’ hours may be adjusted, either increased or decreased, as 
a result of special functions, absences or production load.
2.10 Time Recording - All employees must use the time sheets as a record of their 
time. Employees must sign in when ready for work and out before they change 
into their street clothes. Uniforms may be worn to and from work.
2.11 Uniforms - All School Lunch Programs employees are required to wear a uniform 
during work hours: a clean uniform approved by the Director of Food Service.
A. The District will annually reimburse each employee a maximum allowance of 
$ 75.00 for the purchase of uniform slacks, top. dress/skirt, apron, hairnets or 
work shoes. The maximum allowance for the Driver shall be $150.00. The 
allowances will be paid providing proof of purchase for the items as defined 
above is submitted and proof of purchase is attached to a District claim form
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and approved by Ihe Director of Food Service. Any claim musl be submitted 
at least 30 days before the payment dale.
2.12 Training and Development - Related training and development programs will be 
made available to employees for the purpose of enhancing promotion readiness, as 
well as job improvement. Cook Managers shall be expected to complete a 
sanitation course offered by the Monroe County Department of Health.
2.13 Termination of Employment -
A. Resignation - It is expected that all employees who resign from employment in 
the School Lunch Program will give a minimum of two (2) weeks written 
notice to the District.
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B. Cause for Immediate Discharge - Employees may be discharged for any of the 
following reasons:
1. Failure to abide by the policies as established by the Board of Education 
for conduct in and around School District property.
2. Failure to abide by the policies of the School Lunch Program.
3. Insubordination.
4. Theft.
5. Use of alcohol or controlled substances while on the job.
ARTICLE 3
LEAVES
3.1 Sick Leave -
Sick days are earned based upon the years of service of the employee. During the 
first three years of employment, sick days are earned at the rate of one-half (1/2) 
day per month, to a maximum of five (5) days per year. Beginning in the school 
year following the completion of three years of employment, sick days shall be 
earned at the rate of one (1) day per month, to a maximum of ten (10) days per 
year. A sick day shall be defined as an employee's normal assigned daily working 
hours. Unused sick days may be earned over from year to year, to a maximum of 
one hundred eighty (180) days.
4
I Niton Central School District Food Service Association Contract
July 1,2004-Ju n e  30, 2007
3.1.1 Attendance Incentive - In each year of this agreement, employees will 
receive a bonus for attendance based on the prior year’s attendance record 
according to the following:
No sick or unpaid days used $ 150.00
One (1) sick or unpaid days used* $ 125.00
Two (2) sick or unpaid days used* $ 100.00
* Paid Personal Day and Bereavement Day(s) only will not be charged against the 
employee.
* For the purposes of this article, half-days (1/2) or any part thereof, will be 
considered one (1) full day of sick leave.
To receive the attendance bonus, employees must be employed from the first 
work day in September through the last work day in June of the prior school year.
Payment will be made on 2nd payroll in August, when possible.
3.2 Bereavement -
A. In the event of death in the immediate family, including grandparent, an 
employee may be granted leave with pay for up to three (3) days per 
bereavement, upon approval of the Director of Food Service.
B. In the event of death of a near relative (aunt, uncle, first cousin, brother or 
sister-in-law, niece, nephew or godchild) an employee may be granted a one- 
day leave with pay, with permission to be granted by the Director of Food 
Service.
C. Employees may request additional unpaid days for bereavement purposes 
upon approval of Director of Food Service.
3.3 Personal Day - All employees are allowed one (1) Personal Day. Requests for 
time off shall be made in writing to the Food Service Director and Director of 
Human Resources three (3) days prior to the absence. All approval for days off is 
granted at the discretion of the Food Service Director. Employees not using their 
Personal Day may elect to be compensated for it at their daily rate. Payment will 
be made at the same time as the Attendance Incentive (Section 3.1.1). Employees 
must use their paid personal day prior to any requests for any unpaid personal
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3.4 Jury Duty - While serving on jury duly, the employee will receive his or
her pay for lhal day. but is expected to return to the School District the money that 
is paid by the court excluding that portion which represents payment for travel 
expenses. If an employee is excused from jury duty for a day, he or she is 
expected to report for work on that day. I Employees working twenty (20) hours or 
less per week may take a leave from school district employment if they feel that 
the jury duty will yield them more money than the regular school pay.
3.5 Child Care Leave -
A. employees working twenty (20) hours or more per week may petition the 
Board of education for a child care leave of absence.
B. The petition must be in the form of a letter to the immediate supervisor and 
the Personnel Office and must state the expected delivery dale and the dale 
expected to return to work, and the attending physician’s name.
C. I iach request for child care leave shall be reviewed by the Human Resources 
Office. However, no child care leave may extend beyond one ( I ) year from 
the last day actually worked.
D. Child care leave of absence is without pay. No sick lime or vacation time 
would accrue during this period of time.
E. The employee will notify the District, in writing, at least thirty (30) days prior 
to the termination of the leave, as to his or her intent to return to the district. 
Lack of notification will imply that the employee does not wish to return to his 
or her position.
3.6 Extended Leave -
A. Employees working twenty (20) hours or more per week may request 
permission to take an extended leave of absence without pay. This leave is 
not to exceed six (6) months, and the request must be made to the Director of 
Human Resources in writing at least four (4) weeks prior to the start of the 
leave. Approval for the leave must be obtained in writing from the Director of 
Human Resources.
B. During this extended leave, no sick time, vacation time, or other benefits will 
accrue.
C. It is the employee’s responsibility to make arrangements with the Payroll 
Office for the payment of medical insurance costs during the leave.
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ARTICLE 4
INSURANCES
4.1 Health Insurance -
HIRE DATE PRIOR TO .1ULY 1.1992
For employees working a regular work week of thirty (30) hours or more per 
week, before 7/1/92, the district shall contribute 90% of the district’s basic health 
insurance monthly premium.
HIRE DATE AFTER JUNE 30.1992
For employees working a regular work week of thirty (30) hours or more per 
week, after 6/30/92, the district shall contribute 80% toward the premium of a 
basic health care family plan and major medical.
EMPLOYEES WORKING TWENTY HOURS
For employees working a regular work week of twenty (20) hours or more and 
having completed ten (10) years of consecutive service, the District shall pay at a 
fifty percent (50%) contribution amount toward the premium of the District’s 
basic health insurance plan. No reimbursement amount (opt out) shall be 
provided for employees who may choose not to participate in the health insurance 
plan.
Those currently receiving benefits will experience no change.
4.2 Dental Insurance -
HIRE DATE PRIOR TO JUNE 30.1995
For employees who work a regular work week of thirty (30) hours or more 
per week (and employees currently receiving dental benefits from the contract 
prior to 1992/95 contract), the district shall contribute 90% of the premium for the 
district dental plan. The dental benefits paid shall be equivalent to those provided 
in the collective bargaining agreement in effect with the Hilton Central School 
District Employees’ Association.
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HIRE DATE AFTER JUNE 30.1995
For employees who work a regular work week of thirty (30) hours or more per 
week, the district shall contribute 80% of the premium for the district denial plan. 
The dental benefits paid shall be equivalent to those provided in the collective 
bargaining agreement in effect with the Hilton Central School District Employees’ 
Association.
4.3 Worker’s Compensation Insurance -
A. Continuation of Salary - Whenever an employee working is absent from 
employment and unable to perform duties as a result of personal injury caused 
by an accident or assault occurring in the course of employment and the 
employee has not been personally negligent with reference to the accident, he 
or she will be paid his or her full salary during the absence from employment 
for up to one (1) year from the date of the incident. If an employee receives an 
award which includes wages, the amount of wages must be repaid to the 
District. An employee can not receive double pay. No part of such absence 
will be charged lo annual or accumulated sick leave. In order to return an 
employee to some form of work during the leave period the district requires a 
physician’s letter stating specific restrictions as it relates to job description.
B. Reimbursement for Damage to Bodily Appurtenances - The District will 
reimburse an employee for the reasonable cost of replacing or repairing 
dentures, eye glasses, hearing aids, or similar bodily appurtenances not 
covered by Worker’s Compensation which are damaged, destroyed, or lost as 
a result of an injury sustained in the course of employment with the District, 
when the employee has not been personally negligent with reference to the 
incident.
4.4 Section 125 Flexible Spending Plan
A. The District agrees lo make available a plan qualified under Internal 
Revenue Code Section 125. Under this plan, employees may voluntarily 
elect reductions in their taxable wages for the purpose of eligibility for 
reimbursement of qualifying medical costs, including employee’s shares of 
health insurance premiums, and dependant care. Reimbursements shall be 
limited to the amount of reduction in taxable salary elected by the 
employee. Participation limits shall be defined under the Internal Revenue 
Code.
B. For employees hired before July 1, 1992 only, opt out shall be available as 
an inducement to employees who have access to health care coverage 
through sources outside of the group health insurance plans offered by the
s
District, the District shall pay an annual incentive to employees who elect 
not to accept District coverage. This amount shall be equal to 20% of the 
lowest cost plan.
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ARTICLE 5
WORK YEAR
5.1 Employees shall he paid for working on all full student school days. The
following shall not be paid days unless requested by the Director of Food Service, 
these days will be considered as regular paid work days:
A. Superintendent’s Conference and Staff Development Days - all 
schools,
B. Half days during the last week in June - all schools.
All School Lunch Personnel shall work one (I) day prior to the student’s 
first day in September.
Head Cook Manager and Assistant Cooks may work more than one (1) day prior 
to the student’s first day in September at the discretion of the Director of Food 
Service.
ARTICLE 6
ADDITIONAL A CT/VITIES
fi.1 All personnel required by the Director of Food Service to work at catered events 
outside of the regular workday shall be paid at one and one-half their normal rale 
A rotation system based on seniority will be used to determine selection of staff 
working such events.
ARTICLE 7
EMERGENCY CLOSINGS
7. 1 When school is closed because of inclement weather or for emergency purposes 
(sewage problems, etc.) all employees will receive a regular day’s salary for a 
maximum of three (3) days in a given year.
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ARTICLE 8
PROMOTION COMPENSATION PROCEDURES
8.1 In the evenl lhal u food service worker is promoted to a higher classification, a
Head Cook Manager or Cook Manager will receive 109£ increase, those promoted 
to Assistant Cook/Line Manager or Driver will receive a 59? increase.
The classification ranking shall be as follows:
Head Cook Manager 
Driver
Cook Manager
Assistant Cook/Line Manager
I;ood Service Worker
ARTICLE 9
LONGEVITY
9.1 A longevity increment shall be granted for all employees as follows:
After the completion of five (?) years of service - $ 250.00
After the completion of ten ( 10) years of service $ 500.00
After the completion of fifteen (15) years of service $ 750.00
After the completion of twenty (20) years of service $ 1,000.00
Such payments shall not be retroactive. The payment will be made in one lump 
sum payment on the second payroll in July, and shall include all employees who 
achieved one of the aforementioned service thresholds during the preceding 
school year.
ARTICLE 10 
PAID HOLIDAYS
10.1 All employees shall be entitled to nine (9) paid holidays: Columbus Day. 
Veteran’s Day, Thanksgiving Day, Floating Holiday after Thanksgiving, 
Christmas Day, New Year’s Day, Martin Luther King Day, President’s Day, Good 
Friday and Memorial Day.
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ARTICLE 11
LABOR MANAGEMENT
11.1 The Association and the District will meet as a labor-management committee in 
an attempt to increase communication and to reduce possible labor disputes. The 
committee will be comprised of three (3) from the district: the Director of Human 
Resources, the Director of Food Service and the Account Clerk-Typist, and three 
(3) members from the Association: the Association president and two (2) 
members.
The committee will discuss areas of concern needing clarification and attempt to 
resolve matters under question. This committee will not attempt to preempt the 
negotiated collective bargaining agreement or negotiations.
ARTICLE 12
EMPLOYEE EVALUATIONS
12.1 Evaluation Process
A. Association members shall be evaluated in writing at least once annually. 
Association members may also be evaluated through observation at individual 
work areas by the Director of Food Service. Observation/evalualions shall be 
written and included in the employee’s personnel file.
B. Association members shall be given a copy of any written evaluation report 
prepared by their supervisor prior to submittal to the personnel file. The 
Director of Food Service is ultimately responsible for the evaluation and 
supervision of ail School Lunch employees. The Head Cook Manager, Line 
Manager and Cook Managers evaluate their staff. The Director of Food 
Service evaluates all others. Upon request, Association members have the 
right to a conference with their supervisor to discuss their written evaluation 
report.
C. Association members shall review each evaluation and attest to his/her review 
of the evaluation by affixing his/her signature to all copies. The signature by 
the employee does not mean that the employee necessarily agrees with the 
evaluator but that the material has been read and reviewed with the employee. 
Association members shall also have the right to submit a written response to 
the evaluation which shall be attached to the evaluation.
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D. There shall he one (1) official personnel file which shall he the basis for 
personnel action relating to the bargaining association member.
E. An association member shall have the right to review the contents of his/her 
personnel file upon the mutual convenience of the Association member and 
the Personnel Office. Such association member shall have the right upon 
advance notice to the Personnel Office to have an association representative 
present during such review.
Upon request, copies of any material added to the personnel file from the date of 
the signing of this Agreement will be provided to the association member, with 
the exception of confidential recommendations.
The association member will have the right to attach any written statement about 
such materials added to the personnel file.
ARTICLE 13
RETIREMENT
13.1 As of July 1, 1990, the District makes available to all employees the New York 
Stale Employee's Retirement System (75 I). All Association members will be 
given Retirement System information and applications upon initial employment.
In addition to the basic 75 1 plan, the following optional coverages are included'
A. Application of unused sick leave as additional service credit upon retirement 
limited to the maximum days authorized in section 41-j.
B. Guaranteed minimum death benefit of three times the annual rate of pay: but 
limited to $ 20,000 (section 60-b).
13.2 Retirement Incentive -
13.2.1 Any unit member retiring with ten (10) or more years of service shall be 
entitled to compensation for unused sick days at the rate of $20.00 for each 
unused day. For purposes of this section, retirement shall be defined as a 
permanent termination of employment at a time when the employee is permitted 
to retire under the New York Stale Retirement and Social Security Law, 
regardless of whether the employee is a member of the New York Slate 
Employee's Retirement System.
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13.2.2. Employees must have completed a minimum of ten (10)
consecutive years of service, and submit an irrevocable letter of retirement by 
January 1 preceding the school year in which they wish to relire; and encompass 
the following;
A) Employees are eligible during a window period that commences with 
their first year of eligibility to retire under their applicable tier in the New 
York State Retirement System and (currently age 55 in all tiers) and ends 
when they reach the first year that they are eligible to retire from the New 
York State Employees Retirement System without penalty or if not a 
member of the New York State Retirement System, shall be governed by 
the rules for retirement as a member of Tier 4, which currently is 30 years 
of consecutive service or age 62.
JB) The benefit to be afforded employees meeting the above slated 
requirements shall consist of a lump sum payment of thirty percent (30V) 
of the best year’s salary with a cap of $5,000. Employees receiving the 
retirement shall be ineligible for longevity payment for that year.
13.3 Retiree Participation in Group Health Insurance Plans
Retirees .'.hall be eligible to participate in the Group Health Insurance Plans 
offered by the Hilton Central School District in accordance with the rules and 
regulations of the group insurance plans. Employees participating assume one 
hundred percent (100%) of the cost of the premiums. The Dental Plan is subject 
to a one time election period, meaning if you elect to enroll in Dental you must 
continue, you cannot enroll then discontinue, and then attempt to join again.
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ARTICLE 14
SALARIES
14.1 2004 -  2005
2005 -  2006
2006 - 2007
Wage increase of five percent (5%) of 
base salary
Wage increase of thirty-five cents ($.35) 
per hour of the base salary
Wage increase of five percent (5V) of 
base salary
14.2 Minimum Wage Changes
In the event of an adjustment in the minimum wage requirements, the Distriet reserves the 
right to consult with the Association regarding the impact on the ability to hire and retain 
employees. Any decision of adjustment shall be retained as a sole management right.
14.3 Minimum entry level and career maximum:
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Title
2004-05
Entry
2004-05
Maximum
2005-06
Entry
2005-06
Maximum
2006-07 
fin try
2006-07
Maximum
Head Cook 
Manager $9.50 $15.02 $9.85 $15.37 $10.34 $16.14
Cook Manager $7.94 $11.96 $8.29 $12.31 $ 8.70 $12.93
Assistant Cook $7.48 $11.28 $7.83 $11.63 $8.22 $12.21
Line Manager $7.48 $11.28 $7.83 $11.63 $ 8.22 $12.21
Food Service 
Worker $7.35 10.37 $7.70 $10.72 $ 8.09 $11.26
Driver $9.16 $12.39 $9.51 $12.74 $ 9.99 $13.38
ARTICLE 15
DURATION
15.1 This agreement shall be effective July 1. 2004 and continue in full force and effect 
until midnight, June 30, 2007. Further, the parlies agree that negotiations will not 
be opened on any other mailers, whether contained herein or not, during the life of 
this agreement, except through the written consent of both parties.
Prior to the expiration of this agreement, negotiations will be reopened as close to 
March 15 as possible.
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In witness whereof Ihe parties hereto have hereunder set their hands and seal this 22nd 
day of June, 2004.
Josephine Kehoe, I id.D.
Interim Superintendent of Schools
Ann Follas/
President, Hilton Central School 
I 'ood Service Employees 
Association
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